ORIGINAL RESEARCH PAPER 


lran J. Insur. Res., 6(3): 187-198, Summer 2017, Serial #21 


% 
Iranian Journal of Insurance Research rN 
(WIR) » > 
% 


Insurance Research 


Homepage: https://ijir.irc.ac.ir/?lang=en aa ane 


The effect of organisational intelligence on organisational learning regarding the 
moderating role of employees’ self-development in Parsian insurance company 


H. Taheri Goudarzi* 


Department of Public Administration, Islamic Azad University, Boroujerd Branch, Lorestan, Iran 


ARTICLE INFO 


Article History 


Received: 24 November 2016 
Revised: 09 January 2017 
Accepted: 27 July 2017 


Keywords 
Organisational Learning; 


Employee' Self-Development; 


Organisational Intelligence; 
Insurance Company. 


*Corresponding Author: 
Email: h_taheri47@yahoo.com 
DOI: 10.22056/ijir.2017.03.04 


ABSTRACT 


This research was carried out with the aim of explaining the effect of 


organizational intelligence on organizational learning with regard to the 
modifying role of employees' self-development in Parsian Insurance 
Company. The research method was selected based on descriptive-survey 
data collection. The statistical population of the research was made up of 
260 employees of Parsian Insurance Company, of which 152 people were 
selected as a sample using Cochran's formula. Albrecht's organizational 
intelligence (2003), Nife's organizational learning (2001), and George and 
Singh's (2009) employee self-development questionnaires were used to 
collect data. The results of data analysis through simple linear regression 
test and structural equation modeling method using SPSS and AMOS 
software showed that organizational intelligence and its components 
(strategic perspective, common destiny, willingness to change, morale, 
unity and agreement, application of knowledge, and pressure performance) 
due to the modifying role of employees' self-development have an effect 
on organizational learning. 
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